
Guide to the First Aid Regulation (Regulation 1101)

Requirements

The First Aid Regulation applies to employers that are covered by the Workplace Safety and Insurance

Act (WSIA). Workplaces that must comply with Regulation 1101 must have at least one person on site at

all times who has a valid first aid certificate and works in the vicinity of the first aid box.

General Requirements are as follows:

1. Workplaces must have at least one employee on site at all times that has a valid first aid

certificate from a WSIB-approved training organization.

2. Employers must cover any costs for first aid equipment and services.

3. Employers must inspect first aid kits/equipment at least once every three months.

4. First aid stations must be easy to find and near an employee who has a valid first aid certificate.

5. The list of required items for the first aid kits depends on the number of employees and can be

found in Sections 8 to 13 of Regulation 1101.

6. Employers must post the "In Case of Injury Poster (Form 82)", first aid certificates, and a first aid

kit inspection card in an area that all employees can easily access.

7. Employers must keep a detailed record of all incidents and any first aid treatment given.

About a First Aider

Anyone can become a first aider (or a valid first aid certificate holder). A first aider should be able to

provide prompt treatment. A first aider must familiarize him/herself with the first aid box and abide by

the requirements to inspect and maintain its contents.

Special Training or Certification

Training must be delivered by a WSIB-approved first aid training provider.

First aid training providers can subcontract to independent third-party providers. The names of these

subcontracted providers are not included in the list of WSIB-approved providers.

Most first aid certificates are valid for a maximum of three years. Training providers may set a higher

standard and issue their certificates with a two-year validation period.

Templates and other resources from LINK HR Inc. are provided for clients for informational purposes only. Clients may use templates as is, or as

a starting point for their own documents. LINK HR Inc. assumes no responsibility for the validity, enforcement, or effectiveness of its templates

and other client resources. Always consult with our team or your legal counsel before implementing any new policies or procedures at your

organization.

https://www.wsib.ca/en/providers-approved-deliver-emergency-and-standard-first-aid
https://www.wsib.ca/sites/default/files/2019-09/0455_english_2014.pdf
https://www.wsib.ca/en/case-injury-poster-form-82
https://www.wsib.ca/en/providers-approved-deliver-emergency-and-standard-first-aid

